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Data Sample and Methodology

e Data collected via the Executive FiRE Index (EFI) resilience self-assessment (2022-2025).
e Sample size: 931 individuals (435 women, 496 men).

e Focus on ten trait-based and habit-based resilience dimensions.

Study Design
e Research question: How does gender influence personal resilience in the workplace?

e Goal: Differentiate true gender effects from effects driven by other variables.

Methods
e One-way MANCOVA used to analyze group differences by gender.

¢ Dependent variables: Ten resilience dimensions from the EFI model (3 traits, 7 habits)
¢ Independent variable: Gender.

e Covariates: Age, education, weekly working hours.

e Assumption checks included Box’s M test and Levene’s test.

e Reliability of dimensions checked using Cronbach’s alpha.
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Key Statistical Results

e Overall gender effect: Significant
o Pillai’s Trace = .074, F(10, 917) = 7.31, p < .001, partial n?> = .074.
¢ Significant gender differences:
o Women scored higher on:
»= Authentic Relationships (largest difference)
*  Mind-Body Axis
= Biography
o Men scored lower on neuroticism - indicating higher emotional stability
¢ Non-significant gender differences (after controlling for covariates):
o Extraversion
o Originality

e Covariates: Age, education, and working hours had small but statistically significant effects on
some resilience spheres.

Resilience Sphere Women| Men ||n? (Effect Size)|| p-value | Significance
Need for Stability (lower better) 42.8 39.4 .011 <.001 Significant
Biography 70.0 67.2 .014 <.001 Significant
Mind-Body Axis 62.4 59.2 .008 0.004 Significant
Authentic Relationships 72.0 66.8 .030 <.001 Significant
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Key Takeaways

Women:
Tend to build resilience through habit-based, relational, and reflective strategies,
leveraging supportive relationships, mind-body practices, and positive life narratives
as key resources.
Men:
Tend to build resilience through trait-based emotional stability, exhibiting lower
neuroticism and greater inherent emotional robustness, relying less on relational or
habit-driven mechanisms.
Resilience programs should be gender-sensitive:
o For women:
= Focus on strengthening supportive relationships.
= Integrate mind-body practices like mindfulness and self-care.
= Use narrative and biography work to build positive self-perception.
o For men:
= Encourage emotional awareness and flexibility.
= Develop relational and habit-based resilience strategies.
= Support emotional openness and vulnerability in leadership.
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