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Data Sample and Methodology 

• Design: Quantitative, cross-sectional, case-control study. 

• Data Source: Executive FiRE Index (EFI) survey data collected between June 2022 and 

February 2025. 

• Selection of Resilience Spheres: The spheres Attitude, Mental Agility, and Purpose were 
deliberately selected as they represent core psychological capacities essential for maintaining 
functionality under extreme stress—capturing proactive problem-solving, adaptability to 
change, and sustaining personal motivation in crisis situations. 

 

Sample Description 

• Treatment Group (Ukraine): 38 individuals (87% female), mean age 36.3 years. 

• Control Group (Germany): 38 demographically matched individuals. 

• Notable Differences: Ukrainian participants primarily employed in smaller organizations; 

German controls were more often employed in larger firms. 

• Educational Background: Both groups predominantly held master’s degrees. 

 

Analytical Approach 

• Matching: 1:1 case-control matching without replacement based on age and gender. 

• Primary Hypothesis: War-exposed individuals exhibit significantly higher resilience scores 

across the selected EFI scales. 

• Covariates Controlled: Education, occupation, hierarchy level, organization size (in regression 

analysis). 
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Methods 

• Paired T-Tests: Tested mean differences on the three selected EFI scales. 

• Regression Analysis: Used difference scores to control for residual covariate imbalances. 

• Validation Steps: Normality checks, outlier analyses, multicollinearity tests, and robustness 

assessments. 

 

Key Statistical Results 

Resilience 

Sphere 

Treatment 

Group Mean 

Control Group 

Mean 

Mean 

Difference 

p-value 

(one-tailed) 

Cohen's d 

(Effect Size) 

Effect Size 

(Cohen's d) 

Attitude 3.72 3.10 0.62 < 0.001 0.81 (large) 0.81 

Mental 

Agility 
3.51 3.23 0.28 0.020 0.34 (small) 0.34 

Purpose 3.96 3.45 0.51 0.002 0.49 (medium) 0.49 

 

• Regression Findings: 

o No significant influence of unmatched covariates (education, occupation, hierarchy, 

organization size) on the outcome differences. 

o Low explained variance (R² < 14%) across models; intercepts in regressions were not 

statistically significant. 
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Visual: Resilience Habits Treatment Group vs. Control Group 

 

Key Takeaway 

• War-exposed Ukrainian professionals demonstrated significantly higher resilience in Attitude, 

Mental Agility, and Purpose compared to matched German peers. 

• The findings suggest that maintaining a solution-oriented mindset (Attitude), cognitive 

flexibility (Mental Agility), and a strong sense of meaning (Purpose) are central to extreme 

resilience. 

• Differences are unlikely to be explained by demographic or organizational variables, 

reinforcing the psychological rather than structural nature of resilience in extreme settings. 

• The study emphasizes the relevance of the Executive FiRE Index in resilience measurement 

for crisis contexts and proposes a shift from symptom-based to capacity-based resilience 

research. 
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